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Panorama Adult Social-Emotional 
Learning Measures

 ■ Second Step® SEL for Adults

About Second Step® SEL for Adults
Second Step SEL for Adults is a research-based, 
stand-alone SEL program designed to help K–12 leadership 
and staff strengthen their social-emotional skills. The 
modules in Second Step SEL for Adults prioritize educator 
well-being and help build a positive and supportive 
school climate.

How the Program Meets the 
Panorama Adult SEL Measures
The following tables indicate which specific Second 
Step SEL for Adults modules and related materials can 
help K–12 leadership and staff develop the knowledge, 
skills, and attitudes needed to meet the Panorama Adult 
SEL Measures. 

Boxes are checked to indicate that the Second Step SEL for 
Adults program meets a given professional standard within 
the identified module when K–12 leadership and staff have 
clear opportunities to actively process the knowledge or 
practice the skills described in the topic through discussion, 
writing, or other related activities.
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Module 1: Building Trust
Panorama Adult Social-Emotional 
Learning Measures

Second Step® SEL for Adults

Key Capacities Developed
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Well-Being: Faculty and staff perceptions of their own professional well-being. ✔ ✔

Belonging: How much faculty and staff feel that they are valued members of 
the school community. ✔ ✔ ✔ ✔ ✔

Teacher Self-Reflection: Perceptions of professional strengths and areas for 
growth related to social-emotional learning. ✔ ✔ ✔ ✔ ✔

Professional Learning about SEL: Perceptions of the amount and quality of 
professional growth and learning opportunities available to faculty related to 
social-emotional learning.

✔ ✔ ✔

School Climate: Perceptions of the overall social and learning climate 
of the school. ✔ ✔ ✔ ✔ ✔

Cultural Awareness and Action—Student Focus: How well a school supports 
students in learning about, discussing, and confronting issues of race, 
ethnicity, and culture.

✔ ✔ ✔ ✔

Cultural Awareness and Action—Adult Focus: How well a school supports 
faculty and staff in learning about, discussing, and confronting issues of race, 
ethnicity, and culture.

✔ ✔ ✔ ✔

Professional Learning about Equity: Perceptions of the quantity and quality of 
equity-focused professional learning opportunities available to faculty and staff. ✔ ✔

Engaging All Students: Faculty perceptions of their readiness to fully support 
all learners. ✔ ✔ ✔ ✔ ✔ ✔

Professional Learning: Perceptions of the amount and quality of professional 
growth and learning opportunities available to faculty and staff. ✔ ✔ ✔

Faculty Growth Mindset: Perceptions of whether teaching can 
improve over time. ✔ ✔ ✔ ✔ ✔ ✔

Teaching Efficacy: Faculty perceptions of their professional strengths and 
areas for growth. ✔ ✔ ✔ ✔ ✔ ✔

Feedback and Coaching: Perceptions of the amount and quality of feedback 
faculty and staff receive. ✔ ✔

Staff-Leadership Relationships: Perceptions of faculty and staff relationships 
with school leaders. ✔ ✔ ✔ ✔

School Leadership: Perceptions of the school leadership’s effectiveness. ✔ ✔
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Module 2: Managing Stress
Panorama Adult Social-Emotional 
Learning Measures

Second Step® SEL for Adults

Key Capacities Developed
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Well-Being: Faculty and staff perceptions of their own professional well-being. ✔ ✔ ✔ ✔ ✔

Belonging: How much faculty and staff feel that they are valued members of 
the school community. ✔ ✔ ✔ ✔ ✔

Teacher Self-Reflection: Perceptions of professional strengths and areas for 
growth related to social-emotional learning. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Professional Learning about SEL: Perceptions of the amount and quality of 
professional growth and learning opportunities available to faculty related to 
social-emotional learning.

✔ ✔ ✔ ✔ ✔ ✔ ✔

School Climate: Perceptions of the overall social and learning climate 
of the school. ✔ ✔ ✔ ✔ ✔ ✔ ✔

Cultural Awareness and Action—Student Focus: How well a school supports 
students in learning about, discussing, and confronting issues of race, 
ethnicity, and culture.

✔ ✔ ✔ ✔ ✔ ✔

Cultural Awareness and Action—Adult Focus: How well a school supports 
faculty and staff in learning about, discussing, and confronting issues of race, 
ethnicity, and culture.

✔ ✔ ✔ ✔ ✔ ✔

Professional Learning about Equity: Perceptions of the quantity and 
quality of equity-focused professional learning opportunities available to 
faculty and staff.

✔ ✔ ✔ ✔ ✔ ✔

Engaging All Students: Faculty perceptions of their readiness to fully support 
all learners. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Professional Learning: Perceptions of the amount and quality of professional 
growth and learning opportunities available to faculty and staff. ✔ ✔ ✔ ✔ ✔ ✔

Faculty Growth Mindset: Perceptions of whether teaching can 
improve over time. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Teaching Efficacy: Faculty perceptions of their professional strengths and 
areas for growth. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Feedback and Coaching: Perceptions of the amount and quality of feedback 
faculty and staff receive. ✔ ✔ ✔ ✔ ✔

Staff-Leadership Relationships: Perceptions of faculty and staff relationships 
with school leaders. ✔ ✔ ✔ ✔ ✔ ✔

School Leadership: Perceptions of the school leadership’s effectiveness. ✔ ✔ ✔
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Module 3: Equity  
& Belonging 
Panorama Adult Social-Emotional 
Learning Measures

Second Step® SEL for Adults

Key Capacities Developed
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Well-Being: Faculty and staff perceptions of their own professional well-being. ✔ ✔ ✔ ✔ ✔

Belonging: How much faculty and staff feel that they are valued members of 
the school community. ✔ ✔ ✔ ✔ ✔ ✔ ✔

Teacher Self-Reflection: Perceptions of professional strengths and areas for 
growth related to social-emotional learning. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Professional Learning about SEL: Perceptions of the amount and quality of 
professional growth and learning opportunities available to faculty related to 
social-emotional learning.

✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

School Climate: Perceptions of the overall social and learning climate 
of the school. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Cultural Awareness and Action—Student Focus: How well a school supports 
students in learning about, discussing, and confronting issues of race, 
ethnicity, and culture.

✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Cultural Awareness and Action—Adult Focus: How well a school supports 
faculty and staff in learning about, discussing, and confronting issues of race, 
ethnicity, and culture.

✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Professional Learning about Equity: Perceptions of the quantity and 
quality of equity-focused professional learning opportunities available to 
faculty and staff.

✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Engaging All Students: Faculty perceptions of their readiness to fully support 
all learners. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Professional Learning: Perceptions of the amount and quality of professional 
growth and learning opportunities available to faculty and staff. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Faculty Growth Mindset: Perceptions of whether teaching can 
improve over time. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Teaching Efficacy: Faculty perceptions of their professional strengths and 
areas for growth. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Feedback and Coaching: Perceptions of the amount and quality of feedback 
faculty and staff receive. ✔ ✔ ✔ ✔ ✔ ✔ ✔

Staff-Leadership Relationships: Perceptions of faculty and staff relationships 
with school leaders. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

School Leadership: Perceptions of the school leadership’s effectiveness. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔
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Module 4: Resilience  
& Efficacy
Panorama Adult Social-Emotional 
Learning Measures

Second Step® SEL for Adults

Key Capacities Developed
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Well-Being: Faculty and staff perceptions of their own professional well-being. ✔ ✔ ✔ ✔

Belonging: How much faculty and staff feel that they are valued members of 
the school community. ✔ ✔ ✔ ✔

Teacher Self-Reflection: Perceptions of professional strengths and areas for 
growth related to social-emotional learning. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Professional Learning about SEL: Perceptions of the amount and quality of 
professional growth and learning opportunities available to faculty related to 
social-emotional learning.

✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

School Climate: Perceptions of the overall social and learning climate 
of the school. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Cultural Awareness and Action—Student Focus: How well a school supports 
students in learning about, discussing, and confronting issues of race, 
ethnicity, and culture.

✔ ✔ ✔ ✔ ✔ ✔ ✔

Cultural Awareness and Action—Adult Focus: How well a school supports 
faculty and staff in learning about, discussing, and confronting issues of race, 
ethnicity, and culture.

✔ ✔ ✔ ✔ ✔ ✔ ✔

Professional Learning about Equity: Perceptions of the quantity and 
quality of equity-focused professional learning opportunities available to 
faculty and staff.

✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Engaging All Students: Faculty perceptions of their readiness to fully support 
all learners. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Professional Learning: Perceptions of the amount and quality of professional 
growth and learning opportunities available to faculty and staff. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Faculty Growth Mindset: Perceptions of whether teaching can 
improve over time. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Teaching Efficacy: Faculty perceptions of their professional strengths and 
areas for growth. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Feedback and Coaching: Perceptions of the amount and quality of feedback 
faculty and staff receive. ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Staff-Leadership Relationships: Perceptions of faculty and staff relationships 
with school leaders. ✔ ✔ ✔ ✔ ✔ ✔ ✔

School Leadership: Perceptions of the school leadership’s effectiveness. ✔ ✔ ✔ ✔ ✔ ✔ ✔
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